
 

INDEPENDENT AUDITOR’S REPORT 
 
 

TO THE READERS OF WELLINGTON SEVENTH DAY ADVENTIST SCHOOL’s FINANCIAL 
STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022 

 
 
The Auditor-General is the auditor of Wellington Seventh Day Adventist (the School). The Auditor-
General has appointed me, Pam Thompson, using the staff and resources of Deloitte Limited, to carry 
out the audit of the financial statements of the School on her behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 20, that comprise the statement 
of financial position as at 31 December 2022, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that 
date, and the notes to the financial statements that include accounting policies and other explanatory 
information. 
 
In our opinion the financial statements of the School:  
 
• present fairly, in all material respects: 

  
o its financial position as at 31 December 2022; and 
 
o its financial performance and cash flows for the year then ended; and 

 
• comply with generally accepted accounting practice in New Zealand in accordance with Public 

Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 
 

 
Our audit was completed on 29 May 2023. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
 



 

In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, 
arise from section 87 of the Education Act 1989. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 
report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the decisions of readers taken on the basis of these 
financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 
• We identify and assess the risks of material misstatement of the financial statements, whether 

due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The 
risk of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 

 
• We obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the School’s internal control. 

 
• We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board. 
 
• We conclude on the appropriateness of the use of the going concern basis of accounting by 

the Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are required 
to draw attention in our auditor’s report to the related disclosures in the financial statements 
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on 
the audit evidence obtained up to the date of our auditor’s report. However, future events or 
conditions may cause the School to cease to continue as a going concern. 

 
• We evaluate the overall presentation, structure and content of the financial statements, 

including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 
 



 

• We assess the risk of material misstatement arising from the school payroll system, which 
may still contain errors. As a result, we carried out procedures to minimise the risk of material 
errors arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. Other information has not been received by the 
auditor at the date of the report is signed. Other information does not include the financial statements, 
and our auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners issued by the New 
Zealand Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 
 
 
 
 
 
 
Pam Thompson,  
Deloitte Limited 
On behalf of the Auditor-General 
Wellington, New Zealand 
 



















































Analysis of Variance Reporting for 2022

School Name: Wellington SDA School School Number: 4150

Strategic
Aims:

● Support students as they learn by designing
and implementing a responsive curriculum
within our SDA special character framework.

Annual
Aims:

● Consolidate use of PaCT across Reading, Writing, and Maths
● Consolidate PR1ME Maths Programme
● Commence ‘The Learning Landscape PLD’

● Create a sense of belonging and success
through school, church and community
involvement.

● Create and sustain an inclusive school culture
● Explore and embed school vision and values
● Support staff and student wellbeing

● Enable students to explore by providing a
range of experiences in our local and wider
geographical areas and contexts.

● Explore and strengthen our understanding of local history and
community (ANZ Histories, te reo Māori, tikanga Māori)

● Improve the school environment and continue to develop the Garden
to Table programme



Wellington SDA School’s Analysis of Variance Reporting 2022

GOAL 1: Support students as they learn by designing and implementing a responsive curriculum within our SDA special character framework.

Action: What did we do? Indicators of success Review: Analysis of Variance

PaCT - teachers used the PaCT tool to inform
their teaching and learning programme and as an
assessment tool

Teachers are able to better articulate the learning
progressions and use these to plan for student
learning.
Learning Objectives are clearer and better
communicated to students.

PaCT is a useful tool that supports planning for
student achievement and articulating next steps.
Teachers still find it can be time-consuming to
enter all judgments for all students and are having
conversations around how this can be done more
efficiently.
The language in the classroom is more explicit
and supports students to understand what it is
they are learning.

Consolidate PR1ME Maths Programme
Just-in-Maths PLD
MST (Maths Support Teacher)

Clear planning documentation
Students working through the scope and
sequence in an ordered way
Supplementary lessons and activities that support
the PR1ME learning objectives including problem
solving and basic facts
Raised student achievement

Two senior teachers also participated in
Just-in-Time Maths PLD as well as leadership
attending a NZPF Maths Roadshow. The learning
from these PLD sessions supported the use of
PR1ME Maths along with the Maths Proficiencies
and elaborations.
Teachers are now using NZ Maths and rich
problem solving tasks to support their PR1ME
Maths programme.
Most target students made accelerated progress
in Maths. Overall data over the past few years has
shown improvement for students that have done
PR1ME since the beginning of our journey.

Commence the Learning Landscape PLD Student agency
Goal-setting
Visible learning

While this was planned with the best of intentions,
the year did not go as hoped and so we have
shelved this for the time being.



Wellington SDA School’s Analysis of Variance Reporting 2022

GOAL 2: Create a sense of belonging and success through school, church and community involvement.

Action: What did we do? Indicators of success Review: Analysis of Variance

Create and sustain an inclusive school culture
Cultural competency PLD
Incorporate te reo Māori

Positive student interactions and behaviour.
Students who are connected to one another.
Hearing and seeing te reo throughout the school

Student, teacher and community feedback has
been affirming. Reports of negative behaviour
have been far fewer. There is a positive climate in
each classroom and on the playground.
Teachers are becoming more competent and
confident in the use of te reo Māori.

Explore and embed school vision and values
Keep our vision and values front and centre in
assemblies, publications and classroom
discussions. Explore with students what these
look like and how they are lived.

Staff and students exhibiting these values in their
interactions with one another.
Students are able to articulate the school vision
and values and demonstrate these in their
interactions and school learning.
Visitors being welcomed.

Each term there was a focus on a different aspect
of the school vision. This was displayed and
referred to regularly. In Term 1, the school
presented a programme for our local church
Regional Day which focused on part of our vision -
Spiritually Connected. While our students
demonstrate social skills well, we feel that this is
an area where we should continue to focus.

Support staff and student wellbeing
Ensure working hours are realistic and workloads
are reasonable. Find time for fun!
Making workloads for students flexible during
home-learning as well as in class. Supporting
students as needed using outside agencies where
we could - eg. SWiS, RTLit and RTLB.

Positive feedback from staff, students and
whanau.
Improved results from School Wellbeing Survey.
Fewer referrals required for outside agencies.

Teachers have set their own working hours
outside of regular school hours. They are able to
work from home for CRT and after school
planning times. Meetings have been minimised
with admin items being covered each morning.
Student and whanau feedback has been
overwhelmingly positive. Student relationships are
stable and demonstrate our school values.
The use of digital technologies to connect home
and school learning, while difficult for some
parents to reconcile, has supported student and
teacher workloads, particularly in the senior
school.
Fewer referrals have been made to outside
agencies.



Wellington SDA School’s Analysis of Variance Reporting 2022

GOAL 3: Enable students to explore by providing a range of experiences in our local and wider geographical areas and contexts.

Action: What did we do? Indicators of success Review: Analysis of Variance

Explore and strengthen our understanding of local
history and community (ANZ Histories, te reo
Māori, tikanga Māori)
Participate in webinars and online PLD.
Participate in Kahui Ako ‘Big Day In’ teacher only
day which focused on ANZ Histories.

Staff are able to share and discuss their
understanding and learning of ANZ Histories.
Teacher planning shows evidence of the new ANZ
Histories framework, including ‘Understand, Know,
Do.’.
Student work and displays demonstrate critical
thinking and a deeper understanding of ANZ
Histories and how the past affects the present.

Teachers have all participated in ANZ Histories
PLD and have used their learning to inform
planning and teaching. Student work and
feedback indicates a greater depth of
understanding of ANZ’s histories and the issues
that face us today.
The KA PLD was particularly relevant to our
special character and enabled teachers to include
this perspective in their planning and teaching.

Improve the school environment and continue to
develop the Garden to Table programme

A thriving garden.
Students participating enthusiastically in the
learning experiences provided by GtT.
Students develop a greater understanding of the
science that underpins successful gardening and
food production as evidenced through
conversations and student work.
Students gain a deeper understanding of God
through creation.

The garden part of the programme is doing well,
but the table part is not as successful. This is due
to not having a dedicated person to lead this part
of the programme. We did have a volunteer chef,
but Covid changed her work patterns and she is
now unable to help. We are thankful for the
Garden to Table staff who came in to support the
teachers cooking with students a couple of times
each term, but really need a dedicated person to
lead this part of the programme.
Students’ questions and discussions demonstrate
a greater awareness of God as Creator.



Wellington SDA School’s Analysis of Variance Reporting 2022

Planning for 2023

Raise student achievement and engagement through quality staffing and professional development, including te reo, tikanga and te ao Māori; Digital
Technologies and ANZ Histories.

● Cultural Responsiveness and te reo Māori PLD
● Digital Technologies PLD
● Teacher Only Days focused on the refreshed curriculum.

Create a sense of belonging and inclusiveness where all people are valued and respected, focusing on student wellbeing, engagement and attendance.

● Attendance support and targets
● Develop a Special Character Framework
● Incorporate language and culture opportunities that reflect the cultural diversity of the school

Explore a wide range of experiences and opportunities within our wider and local geographical areas and contexts.

● Bush play
● Careers
● Local histories

These initiatives will support the ongoing development of the Wellington SDA School’s local curriculum.


